
REGULATION  

on the promotion and permanent appointment of academic staff at the University of Akureyri,  

with amendments No. 783/2020 and No. 792/2021. 

Article 1  

Objective.  

This Regulation applies to the promotion and permanent appointment of academic staff at the 

University of Akureyri, cf. paragraph 3 in Article 17 of the Act on Public Higher Education Institutions 

No. 85/2008, cf. also Article 19 in the Regulations for the University of Akureyri No. 387/2009. The 

objective of the University of Akureyri system of promotion is to encourage high productivity and 

performance from academic staff in their work, and thereby improve the quality of teaching and research 

at the University of Akureyri. Promotion is based on the evaluation of performance and success in 

research, teaching, administration and service in the interests of the University of Akureyri.  

This Regulation stipulates minimum requirements in connection with promotion. University 

Schools are authorised to individually establish further requirements and procedures for the evaluation 

of applications for promotion which the University Council confirms in the form of special regulations.  

Article 2  

Promotion of academic staff.  

The Rector of the University of Akureyri shall confer promotions in accordance with this 

Regulation.  

A Lecturer or Senior Lecturer may request a promotion. The Rector may, without advertising 

the position, promote a Lecturer to the position of Senior Lecturer or Professor or a Senior Lecturer to 

Professor, on the condition that the person qualifies for the position according to an assessment of 

qualification carried out by an Evaluation Committee pursuant to the provisions of this Regulation.  

If an applicant for promotion has previously been assessed as qualified by an evaluation 

committee at a university or scientific research institution for the position of Lecturer, Senior Lecturer 

or Professor, the Rector is allowed to depart from requirements for a new committee report. 

The Rector is also allowed to grant promotion immediately when a new employee is hired if the 

applicant applies specially for this and the [Evaluation Committee]1 recommends promotion. The 

applicant shall in this case meet qualifications to hold the academic position in question, either according 

to an existing committee report or in accordance with Article 6 of this Regulation, in the opinion of the 

Evaluation Committee when assessing the application.  
1) Amended with Regulation no. 783/2020. 

Article 3  

Application deadline and applications.  

Applications for promotion shall be submitted to the School Dean in question by 1 November 

of each year [using a special form]1. 

Promotion granted according to this Regulation comes into effect at the beginning of a new 

academic year on 1 July.  

Before applying for promotion, the employee in question is required to seek a preliminary 

evaluation of points from Research Administration. Requests for such preliminary evaluations must be 

received by [Research Administration]2 before 1 October each year. [Research Administration]3 shall 

consult with the Division of Science and Innovation at the University of Iceland when preparing the 



preliminary evaluation. When the preliminary evaluation of Research Administration is available, the 

employee in question shall decide whether to apply for promotion. A School Dean may also request that 

Research Administration evaluate the number of points of individual members of staff whom the Dean 

in question wishes to encourage to apply for promotion. 

An application for promotion must meet the same demands as those which apply to applications 

for vacant positions, cf. Article 19 in the Regulations for the University of Akureyri No. 387/2009. The 

application must include an account of that work completed in the fields of research, teaching, 

administration and service which the applicant considers most relevant to the application for promotion. 

An applicant shall also name at least two external specialists who can provide a reference on the 

applicant’s work, cf. Article 4 of this Regulation. These specialists must be recognised academics in 

their fields, working outside of the University of Akureyri. The application shall be in either Icelandic 

or English, but applicants may be required to have certain application documents translated into the 

other language if deemed necessary.  

The School Dean refers an application for promotion to the Evaluation Committee within two 

weeks from the end of the application deadline. The School Dean is allowed to submit a report to 

accompany an employee’s application for promotion.  
1) Amended with Regulation no. 783/2020. 

2) Amended with Regulation no. 783/2020. 

3) Amended with Regulation no. 783/2020. 

Article 4  

     Evaluation Committee.  

[The University of Akureyri operates a three-person standing Evaluation Committee, cf. Article 

19 in the Regulations for the University of Akureyri No. 387/2009 and Article 4 in Regulations on the 

Work of the Evaluation Committee and Hiring of Faculty at the University of Akureyri No. 258/2016.  

The role of the Evaluation Committee as regards promotion cases is as follows:  

a. to evaluate whether each individual applying for promotion meets those requirements set for the 

professional title in question, in accordance with the provisions of Articles 2 and 6 of this Regulation, 

Article 19 in Regulations for the University of Akureyri No. 387/2009 and special regulations of 

individual Schools, 

b. to evaluate the performance and productivity of applicants in their work at the University of Akureyri, 

and to provide the Rector of the University of Akureyri with a verdict on whether promotion is 

recommended. 

In promotion cases, the Rector shall appoint a specialist in the respective field of expertise who 

works with the Evaluation Committee. In addition, the Evaluation Committee shall obtain references 

from two recognised external specialists in the applicant’s academic field, unless the Committee believes 

that the applicant does not fulfill minimum requirements according to item a in paragraph 2.]1 

1) Amended with Regulation no. 783/2020. 

 

Article 5  

Promotion Committee of the University of Akureyri.  

[The Evaluation Committee assesses applications for promotion on the basis of available 

information and provisions of Article 6 of this Regulation, Article 19 in Regulations for the University 

of Akureyri No. 387/2009, and specific School regulations concerning promotion. The Evaluation 

Committee, on the basis of this evaluation, shall submit a proposal to the Rector on whether promotion 

should be conferred. 



The Evaluation Committee makes decisions on the basis of a majority vote by the committee 

members in a case, but in the event of a tie vote, the Chairman shall cast the deciding vote. 

If the Evaluation Committee concludes that promotion should not be conferred, they must 

provide reasoned support for this conclusion and allow the applicant up to 14 days to dispute it. 

The verdict of the University of Akureyri Evaluation Committee must be received by the Rector 

no later than 30 April.]1 

1) Amended with Regulation no. 783/2020. 

Article 6  

Assessment of applications for promotion.  

An application for promotion shall be evaluated on the basis of this Regulation, Article 19 in 

Regulations for the University of Akureyri, and specific School regulations. The awarding of points in 

accordance with this Regulation is based on the Evaluation System for Public Higher Education 

Institutions.  

In order to be considered to have met minimum requirements, cf. item a of paragraph 2, Article 

4, an applicant must meet the following requirements:  

1. Have been awarded a certain minimum number of points for research and teaching, as specified 

in tables 1-3 of this Article. In addition to the requirement for a minimum number of research 

points, in accordance with tables 1 and 2, a requirement is set for a minimum number of research 

points from specific categories within the evaluation system, cf. table 3. These categories are:  

a. A2 (books), although not A2.4 or A2.5.   

b. A3 (book chapters), although not A3.4.   

c. A4 (journal articles), excluding category A4.4.   

d. A5.1 (articles in international conference publications).  

  

2. Possess knowledge and experience in accordance with international criteria for the respective 

title and their field of expertise, as verified by an Evaluation Committee’s verdict or by a  

Doctoral degree from an accredited university. An applicant for promotion to the position of  

Senior Lecturer or Professor must have a Doctorate or equivalent, unless circumstances are such 

in the School in question that compliance with this condition is impracticable. Stricter 

requirements on education necessary for promotion may be set in specific School regulations, 

in which case the applicant must meet these.  

In evaluating whether promotion should be recommended (cf. item b of paragraph 2, Article 4), in 

addition to the requirements specified in paragraph 2, the applicant’s productivity and performance in 

work at the University of Akureyri shall be considered. Evaluations of productivity and performance 

shall take into account the provisions of Article 19 of the Regulations for the University of Akureyri, 

specific School regulations and the following considerations, taking into account that specific further 

requirements are made for the position of Professor concerning research, innovation, teaching, 

administration and service, cf. paragraph 5 of Article 6 of this Regulation:  

1. Research. The number of research points earned by the applicant shall be evaluated. Should the 

applicant have demonstrated the ability to obtain grants for research projects from recognised 

research funds, this shall strengthen the application for promotion. Promotion to the position of 

Professor shall require the applicant to have demonstrated significant competence, originality 

and independence in academic research. Furthermore, experience of and active involvement in 

international research cooperation shall strengthen the application for promotion. Particular 

attention shall be given to research activity over the five years immediately before the 

application for promotion was submitted.  



  

2. Teaching. The teaching portfolio of an applicant shall be evaluated, including factors such as 

teaching experience, innovation in teaching, teaching methods and development of teaching 

material. Promotion to the position of Senior Lecturer shall require the applicant to have 

experience of supervision at the Master’s level. The aforementioned requirement for experience 

of supervision assumes that Master’s and/or Doctoral studies are offered in the applicant’s 

subject.  

  

3. Administration. Participation in administrative work within the University of Akureyri.  

  

4. Service connections with Icelandic industry and society. An active connection with Icelandic 

industry and society in the applicant’s capacity as a specialist and in the interests of the role and 

vision of the University of Akureyri shall strengthen an application for promotion. It must be 

evaluated how this connection is beneficial to the University of Akureyri, whether in research, 

teaching or studies, or enhances the reputation and awareness of the University in wider society.  

An Evaluation Committee may in exceptional circumstances make greater or lesser requirements for 

the minimum number of points, should they consider there to be reason to do so. Should the evaluation 

of the Evaluation Committee deviate from the criteria on number of points for a certain job component 

for teaching staff or specialists, or from other requirements made for promotion to another professional 

title, this must be specifically supported with a reasoned argument.  

  

Table 1  

Minimum number of points for each job component for teaching staff  

  Research  Teaching  Administration, 

service, other  

 

Difference 

  Total  

Lecturer  30  -  -  0  30  

Senior Lecturer   130  20  -  50  200  

Professor  270  50  -  80  400  

  

Table 2  

Minimum number of points for each job component for research staff  

  Research  Teaching  Administration, 

service, other  

 

Difference 

  Total  

Research 

specialist  
30  -  -  0  30  

Research scholar  150  -  -  50  200  

Research scientist   320  -  -  80  400  

  

Table 3  

Minimum number of points from specific categories within the research section of the evaluation 

system  

  Peer-reviewed books (over 25 points)  

ISI articles  

Other peer-reviewed articles  

Articles in international conference proceedings  

Book chapters, international academic publications 

Patents  



Lecturer / Research specialist  -  

Senior lecturer / Research scholar  80/90  

Professor / Research scientist  180/200  

  

  

More rigorous requirements are made concerning the competence and experience of Professors 

than for other teaching staff. They are assigned a principal role in academic matters of the University in 

their respective disciplines.  

When an application concerns the position of Professor at the University of Akureyri, particular 

emphasis shall be put on the following factors, in addition to the minimum number of points for 

research, teaching and other job components in accordance with the Evaluation System for Public 

Higher Education Institutions:  

1. Research and innovation. The applicant shall play a leading role in research, having 

unequivocally demonstrated initiative, originality and independence. The applicant shall be 

recognised for his or her research work, be actively involved in cooperation with experts in the 

relevant field, and have published influential scientific works in peer-reviewed journals with 

high academic standards. The applicant shall, as applicable, have encouraged the utilisation of 

his or her research findings, have directed research projects and have obtained financing for 

research activities from competitive funds, domestic and abroad.  

2. Teaching. The applicant shall have demonstrated competence, originality and innovation in 

teaching and have gained a good reputation as teacher. Special consideration shall be given to 

the extent of the applicant’s experience of supervision of students at Master’s and Doctoral 

level, e.g. as main supervisor.  

3. Administration and service. The applicant shall be required to have substantial experience of 

administrative and service work, especially within universities and in regard to the academic 

community, in addition to experience of professional service and the mediation of knowledge 

to society. The applicant’s previous work shall also bear witness to excellent communication 

skills and ambition on behalf of the University of Akureyri.  

If a member of teaching staff is hired on artistic premises, in accordance with a job advertisement 

or contract of employment, requirements for minimum number of research points for promotion shall be 

in conformity with table 1. Furthermore, such teaching staff are required to have a minimum of a quarter 

of their points from specific categories within the evaluation system, cf. table 3. In accordance with this, 

130 research points are required for the position of Senior Lecturer, of which  

20 points must be from certain categories within the evaluation system, cf. item 1 of paragraph 2, Article 

6 of this Regulation. For promotion to the position of Professor, 270 points are required, of which 45 

points must be from certain categories within the evaluation system, cf. item 1 of paragraph 2, Article 6.  

Article 7  

Temporary recruitment.  

In conformity with paragraph 3 of Article 2 in Regulations on the Work of the Evaluation 

Committee and Hiring of Faculty at the University of Akureyri No. 258/2016, the initial recruitment of 

academic staff shall generally be temporary, for a period of five years, regardless of whether the 

position is full-time or part-time. In exceptional circumstances, for instance in cases where a staff 

member takes parental leave or leave due to illness, it is permissible to extend a temporary period of 

employment by up to two years.  

Article 8  

Application for a permanent position.  



Should a member of academic staff desire a permanent position, an application must be sent to 

the Rector no later than nine months before the temporary period of employment ends. A statement, 

maximum three pages, shall be submitted with the application, outlining work done at the University of 

Akureyri in research, teaching, administration and service from the beginning of the temporary period 

of employment. A resume and bibliography shall also be submitted, as well as the applicant’s foremost 

published works and teaching portfolio. The application documents shall be limited to those concerning 

the temporary period of employment. Applicants must also name at least four external specialists who 

can provide a reference on their work.  

An application for a permanent position shall be sent by the Rector to the Dean of School, who 

obtains the reference of the relevant faculty. This having been done, the School Dean shall send the 

application together with accompanying documents to the University of Akureyri [Evaluation 

Committee]1. The University of Akureyri [Evaluation Committee]2 shall make a recommendation to the 

Rector on whether the applicant should be hired to a permanent position. 
1) Amended with Regulation no. 783/2020 

2) Amended with Regulation no. 783/2020 
Article 9 

Evaluation of work and decision on a permanent position.  

The University of Akureyri [Evaluation Committee]1 shall evaluate the applicant’s work and 

make a reasoned recommendation to the Rector on whether the applicant should be hired to a 

permanent position.  

Evaluation of an applicant’s work shall be based on those considerations specified in Article 6 

of this Regulation. 40 research points over the last five years are required, from specific categories 

within the University of Akureyri evaluation system, cf. item 1 of paragraph 2, Article 6. These points 

must have been earned during the period of temporary employment. An applicant for permanent 

employment must also have completed a short course in teaching methods and skills from the 

University of Akureyri Centre for Teaching and Learning, or have received comparable training 

provided by another recognised party. The aforementioned provisions for the minimum number of 

research points from specific categories within the evaluation system over the first five years of work 

do not apply to teaching staff hired on artistic premises.  

An applicant shall be given 14 days to make a statement on the recommendation of the 

University of Akureyri [Evaluation Committee]2 

The Rector shall make a decision, having received the recommendation of the University of  

Akureyri [Evaluation Committee]3, on whether the applicant will be hired to a permanent position. The 

Rector’s verdict shall be issued at least three months before the applicant’s temporary period of 

employment ends.  
1) Amended with Regulation no. 783/2020 

2) Amended with Regulation no. 783/2020 
Article 10  

Legal basis.  

This Regulation is established on the basis of the authority of paragraph 4 in Article 5, paragraph 

5 in Article 15, and paragraphs 1 and 3 in Article 17 of the Act on Public Higher Education Institutions 

No. 85/2008, cf. furthermore Article 19 in the Regulations for the University of Akureyri No. 387/2009.  

Article 11  

Entry into force.  

This Regulation replaces Regulations on the Advancement of Faculty at the University of 

Akureyri No. 747/2012. Provisions in Article 7–9, though, apply only to those members of academic 



staff who are hired after the entry into force of Regulations on the Work of the Evaluation Committee 

and Hiring of Faculty at the University of Akureyri No. 258/2016. This Regulation, approved by the 

University Council on 27 October 2016, is established on the basis of the authority of the Act on Public 

Higher Education Institutions No. 85/2008 and will immediately enter into force. At the same time, 

Regulations on the Advancement of Faculty at the University of Akureyri No. 747/2012 will become 

void.  

  

Approved by the University Council on 27 October 2016.  

  

The University of Akureyri, 27 October 2016.  

  

Eyjólfur Guðmundsson, Rector  

  

  

  

________________________________  

  

  

  

  

  ____________________________________  

               

                                                                             Sigrún Stefánsdóttir, Deputy Chair of the  

                       University Council.  

  


